
           
    

May 15, 2012 Update 

At the City of Sugar Land we are looking for people driven by a desire to contribute, committed to public service 
and possess a willingness to be challenged. "The Fire Department is currently recruiting for FIREFIGHTERS".  

Under Direct Supervision of a Lieutenant, this position will perform technical work providing fire suppression and 
human health emergency medical services, normally assigned to a 48-hour shift with 96 hours scheduled off 
between tours. Duties are performed under emergency conditions and frequently involve considerable personal 
hazard while responding to fire alarms and emergency medical calls.  

Minimum Requirements: 

 High School Diploma or GED. 

 18 years of age upon hire date 

  Valid Texas driver’s license. 

 Current Firefighter certification from Texas Commission on Fire Protection 

 Current Emergency Medical Technician (EMT) Certification from Texas Dept. of Health or 
National Registry. 

 Non-tobacco user preferred 

  Must complete and pass each step of the selection process. 
 
Informational Meeting / Written Test: 
The Informational Meeting and Written Test will be held at Sugar Land First United Methodist Church located at 
431 Eldridge Road, Sugar Land, TX 77478.  
 

IMPORTANT 
Please visit the City’s Fire Department webpage under Careers at “www.sugarlandtx.gov/fire/careers” for important updates. 

 
 Application: Qualified applicants must provide proof of Current Firefighter certification and Current Emergency 
Medical Technician (EMT) Certification along with their application. Resumes submitted without a City of Sugar 
Land application or applications submitted after the deadline date will not be considered. Applications can be 
obtained at City Hall, 8-5, M-F or online at www.sugarlandtx.gov. Qualified candidates may mail their applications 
to: CITY OF SUGAR LAND, Attn: HR Dept., P.O. Box 110, Sugar Land, TX 77487-0110. Fax: (281) 275-2712 no later 
than Thursday June 7, 2012 at 5:00 p.m. Starting salary: $44,292 excellent benefits. Offers of employment are 
contingent upon the results of a pre-employment controlled substance screening, criminal conviction background 
investigation, and a physical examination.  
 




